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FIRST SESSION SPEAKER 
 

January 19, 2021 
6:00 – 6:50 p.m. 

Virtual Zoom Meeting 
 

Michael Logan 

ML Logan and Associates, LLC 
 

Federal Tax Update 
 
 

Michael is an accountant with over 
30 years of accounting and 
management experience, with over 
15 years as a tax accountant and 
auditor.  He started his firm in 
March of 2014, which is a full-
service tax and accounting agency.  
The firm’s services a suite of 
services including:  accounting, 
payroll services, tax preparation, 
tax planning and business 
consulting. 

 

Prior to that he was an Internal Revenue agent for a little 
over ten years.  He also has management experience in 
retail and foodservice.  He earned his B.A. in Accounting 
from Loyola University (New Orleans) and then served 
over ten years in the U.S. Army as an officer.  After that, 
he spent almost ten years in U.S. military contract 
consulting. 
 

Michaels’ faith supports him to run his business with 
integrity and honesty.  He strives to make himself 
available to answer any of his clients’ questions and 
address their concerns. 
   
 
 
 
 
 
 
 

SECOND SESSION SPEAKER 
 

January 19, 2021 
7:00 -7:50 p.m. 

Virtual Zoom Meeting 
 

Todd Carver 

Attorney at Law & Business Ethics Program Adviser 
 

Building and Implementing and Effective 
Business Ethics Program – Why and How 

 

Todd is a Business Attorney and an 
Ethics and Compliance Consultant 
in private practice in both Dayton, 
Ohio and Denver, Colorado.  He 
also does some work as an 
Arbitrator and Mediator.  Todd 
brings a high level of expertise from 
approximately 35 years at the 
Teradata and NCR Corporations.  
There he held various positions in 
the law departments before 
becoming Vice President, Deputy General Counsel, 
Chief Litigation Counsel, and Chief Ethics, Compliance & 
Privacy Officer at Teradata Corporation. 
 
He created and then managed Teradata’s Ethics, 
Compliance and Privacy-Compliance program for 13 
years, including authoring Teradata’s Code of Conduct 
and compliance/privacy 
policies, Chairing 
Teradata’s Ethics & 
Compliance Council, and 
serving as Secretary to 
the Audit Committee of 
the Teradata Board of 
Directors. Led Teradata 
to being recognized as 
one of Ethisphere 
Institute’s “World’s Most 
Ethical Companies” 
honorees for 11 consecutive years.  Bio continued on 
page 3 
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FEBRUARY SESSION – Will be our  
Annual Student Night event 
Dr. Toby Groves Presenting 

 

MARCH SESSION – IMA ETHICS WORKSHOP 
“Navigating Ethical Dilemmas” 

Kick off 2021 right, invest in yourself with free CPE and knowledge– Register Here 

http://www.dayton.imanet.org/
https://zoom.us/webinar/register/1316051956651/WN_0E7xnnPHRNWYzNkJs5PcEw


Visit the web-site at http://www.dayton.imanet.org/ 

  

 

President’s Message 

Eleven months in and we are still being called to adapt and innovate.  I hope that your organizations are 
continuing to manage all of the changes the pandemic has created.  It was wonderful to see some of the 
members on the Holiday Social Zoom sessions we held in December.  I very much look forward to seeing 
members at live events as soon as we are able.  In the meantime, we try to appreciate the benefits of the 
virtual environment. 
 

For our January sessions, we have two speakers with a number of years of good experience in their 
related business fields.  For our first session, we are pleased to have Michael Logan join us.  He manages 
his own firm, but also worked as an Internal Revenue Agent, which makes it so appropriate that Mike will 
be giving us the update on Federal Taxes.  In our second hour, we are very pleased to be welcoming Todd 
Carver, who is an Attorney at Law and is a Business Ethics Adviser.  He will be presenting on “Building and 
Implementing an Effective Business Ethics Program”.  Todd was with Teradata and NCR for over 30 years 
with over 10 years involved with their Ethics program.  It will be a great opportunity to learn from him. 
 

UPCOMING EVENTS / MARK YOUR CALENDARS: 
Virtual Student Night, February 16,  Toby Groves, PhD.   
IMA Ethics Workshop, “Navigating Ethical Dilemmas” March 16. 
 

We hope to see you on the January webinar! 

Paul Myers 
          Chapter President 

__________________________________________________________________________________________________ 
 

Career Questions?  
Attend IMA’s “Ask Me Anything” CMA Event on Reddit 

 

Members with questions about the CMA® (Certified Management Accountant) program and how it can 
benefit their career can get answers during IMA’s next “Ask Me Anything” event on the Reddit platform. 
The event will take place on February 10 from 11:30 a.m. to 2:30 p.m. ET. Anyone—both IMA® (Institute 
of Management Accountants) members and nonmembers—can begin submitting questions at 10 a.m. that 
day.  
 

Fielding the questions in real time will be IMA member Michael Kelley, CMA, CPA, who has worked in the 
finance industry for more than seven years. Michael began his career at Deloitte, and he’s spent the past 
two years as a global operations manager at Nike, where much of his work involves data analysis, cost 
management, and overseeing a global supply chain. He’s especially eager to answer questions about 
making major career decisions, what it’s like to be a CMA, and moving from a Big 4 firm to industry.  
 

To participate in this “Ask Me Anything” event, Reddit users must sign into the Reddit platform or create 
an account at www.reddit.com. After they do, they can find the discussion in Reddit’s accounting 
subreddit, with nearly 210,000 members: https://reddit.com/r/Accounting/. The discussion will also be 
found by searching this title on Reddit: “I’m a CMA and moved from Deloitte to Nike two years ago. Ask 
me about my career, what it’s like to be a CMA, or moving from a Big 4 to industry!”  
 

After the real-time event takes place, the discussion thread will be accessible on the Reddit site for access 
to anyone who would like to view the questions and answers. 
 

“This forum provides a good opportunity for anyone who wants to know more about how the CMA program 
can support you in your career journey,” said Dennis Whitney, CMA, IMA senior vice president of 
certifications, exams, and content integration. “We’re pleased to have a practitioner share his first-hand 
perspective of working as a CMA and some of the questions that candidates might have about career and 
certification decisions.” For more information on the Ask Me Anything Reddit event, please 
contact socialmedia@imanet.org. And for more information on the CMA program, please 
visit www.imanet.org/cma-certification.    
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Todd Carver Bio Cont’d 
 

He led a successful engagement and investigation 
by Teradata with the U.S. Department of Justice 
(DoJ) and U.S. Securities & Exchange 
Commission (SEC) enforcement-officials regarding 
potential international bribery and corruption 
activities by rogue employees outside of the U.S. 
and potential U.S. Foreign Corrupt Practices Act 
(FCPA) violations. 
 

In addition, Todd has also served as Adjunct 
Professor of Law at the University of Dayton 
School of Law (UDSL)- periodically over the past 
20+ years; served on the Board/Advisory-Counsel 
for UDSL for 15+ years.  He has also made 
numerous professional organization presentations, 
lectures and authored in publications, including an 
article published in the “Harvard Business Review.” 
 

His education includes: Juris Doctorate, magna 
cum laude, University of Dayton School of Law. 
Bachelor of Arts, Political Science, cum laude and 
with Departmental Honors, Wright State University. 

Looking for Your Dream Job? 
 

The IMA Job Board is better than ever, 
making it easy to find opportunities in finance 
and accounting throughout North America. 
You’ll find thousands of jobs available and 
continuously updated, with hundreds 
specifically looking for professionals who have 
earned their CMA® (Certified Management 
Accountant). 

Upload your resume for a chance to win 
big! 

Upload or update your resume on the IMA Job 
Board by February 1, 2021, to be 
automatically entered into a drawing for a 
chance to win one of three $100 Amazon gift 
cards. 

The start of the new year is the perfect time to update your resume and gain exposure 
to thousands of hiring companies looking for accounting and finance professionals. 
Need help? Take advantage of our free resume review service. 
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Thinking about the 
CMA Certification 

 

Find out more Here 
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How Ethics and Diversity Are Inextricably Linked 
 

How Companies Can Bridge the Gap Between Ethics and Diversity 
 

 Montvale, N.J., October 22, 2020–By Linda Devonish-Mills CMA, CPA, CAE, MBA, Director of 

Diversity and Inclusion at Institute for Management Accountants (IMA) 
 

Wednesday, October 21, was Global Ethics Day, an annual celebration of the role of ethics in a 
globalized world. In my role as director of Diversity & Inclusion at IMA (Institute of Management 
Accountants), I spent the day reflecting on how diversity and inclusion and ethics are inextricably 
linked. Aly Colón, the Chair in Journalism Ethics at Washington and Lee University, rather 
poetically writes, “ethics serves as the soil in which the seed of diversity must be planted.” 
Therefore, it may not be sufficient to simply address diversity in a vacuum if an organization does 
not have a healthy ethical “soil.” Indeed, if you plant seeds into poisoned soil, anything that grows 
will soon wither and die. To help me work out how companies can bridge the gap between ethics 
and diversity, I spoke with two experts on the subject: Deborah Michalowski, the Chair of IMA’s 
Committee on Ethics, and Nicole Gonzalez Cumberbatch, a member of IMA’s Diversity & Inclusion 
Committee. 
 
Linda Devonish-Mills: Most companies have an ethics program that is distinct from its 
diversity and inclusion program. How can leaders bridge the gap between the two to further 
enhance their organization’s social and corporate responsibilities? 
 
Deborah C. Michalowski: Most large organizations have an ethics program and a diversity and 
inclusion program, while small organizations usually manage ethics, diversity, and inclusion under 
their human resources department/role. In the large organization, these programs are mostly 
separate while in the small organization, they tend to be intertwined. 
 
Looking at the commonalities between the two programs, they both impact culture and are both 
mostly behavior based rather than transaction based. To bridge the gap between ethics and D&I, 
you must first formalize goals that further the organization’s social and corporate responsibilities. 
Some suggested goals can be built around D&I initiatives, such as follows. 
 

1. Emphasize the business case for diversity and inclusion. 
2. Recognize bias. 
3. Practice inclusive leadership. 
4. Provide sponsorship programs. 
5. Hold leaders accountable. 

 

Once the goals are determined, an ethics support line can be set up to allow employees to address 
any issues anonymously. If your organization is global, you may find that the ethics support line will 
not be used by some geos that find anonymous reporting to be against their cultural values. In those 
cases, use other means to resolve D&I or ethics issues, such as investigations or open discussion 
on ethics and D&I. 
 

Another way to bridge the gap is to combine ethics trainings with D&I trainings and report out 
communications regarding both. In many ways, ethics and D&I support each other so it is good to 
combine them in trainings and communications. 
 
 

To read the rest of the interview……LINK HERE. 
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UPCOMING WEBINAR SCHEDULE 
 
INSIDE TALK 
 

End-to-End ERP Solution Shouldn’t Break Your Back! 
Wednesday, January 20, 2021 from 1:00 p.m. to 2:00 p.m. (EDT) 
Field of Study – Information Technology – Technology & Analytics 
 

Like all industries, hi-tech is undergoing a major transformation. Join us as Raja Sekhar of Jade Global 
discusses several core challenges these organizations are facing from changing business models, the 
regulatory environment, and most importantly, lower entry barriers for the competition. The key to survival is 
the ability to grow and scale rapidly. Raja will reveal robust processes and systems which can help your 
company remain agile by supporting a scaling and changing business model. 

 

The Ultimate Guide to FP&A in 2021 
Wednesday, January 27, 2021 from 1:00 p.m. to 2:00 p.m. (EDT) 
Field of Study – Finance– Strategy, Planning and Performance 
 

Join Tom Peff and Andrew Setness of Workday for an in-depth discussion of financial planning and analysis 
(FP&A). They will discuss the financial modeling process and share FP&A tips and tricks (particularly those 
learned in 2020), that you can apply in 2021 at your organization 
After this webinar, you will be able to: 

1. Describe how to start the financial modeling process based on items such as customer acquisition 
cost, headcount forecasting, and top-line growth rates. 

2. Explain how to save time by quickly generating reports and metrics in any Microsoft Office tool. 
3. Recognize best practices for reporting to your board. 
4. Compare your organization’s standing against its peers using benchmarks. 

 
Reducing Digital Data Bias Risk through Diversity and Inclusion 
Thursday, February 4, 2021 from 1:00 p.m. to 2:00 p.m. (EDT) 
Field of Study – Information Technology – Technology Enablement 
 

Biased data models can limit credibility with stakeholders, and they can actively discriminate against select 
groups. It’s easy to forget that technology is only as good as it has been designed and could reflect the 
designers’ biases. Therefore, the awareness of biases is critical for ensuring that decision making based on 
data is accurate and reliable. 
 
This interactive session immerses the audience in a discussion about Data Bias Risk Considerations related to 
Diversity and Inclusion. Attendees will gain an understanding of data biases, learn about some examples and 
the related risk as well as ways to reduce through diversity and inclusion. 

 
LEADERSHIP ACADEMY 
 

Financial Leadership  
Tuesday, February 2, 2021 from 1 p.m. to 2:30 p.m. (EDT) 
Field of Study – Personal Development – Leadership 
 

All kinds of market forces mean that automation has taken over some traditional accountant roles and 
activities, so what will professionals do when their responsibilities have changed? In this course, we will look at 
the high-value, high-margin services that only management accountants can offer to the success of an 
organization and how they can embrace these services and become financial leaders. 
 

http://www.imanet.org/learning_center/IMAWebinars.aspx  
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